
AZACS Dress Code & Tattoo Policy 
 
 

AZACS expects all employees to exercise appropriate 
judgment concerning personal appearance, dress, and 
grooming to be most effective in performing their 
workplace duties. You are expected to present 
yourself professionally and dress in professional attire 
to represent AZAC’s brand while on campus, at 
sponsored events, and when with students, parents, 
or others. AZACS supervisors, leaders, and human 
resources. AZAC administrators will be responsible for 
monitoring and enforcing this policy. No see-thru or 

revealing clothing, ripped pants, or exercise clothing(*) may be worn at any time. To 
purchase Uniforms, please see the Uniform Order Form.  
 
Dress Code Policy for Classroom Staff (includes  Paraprofessionals, Behavior 
Specialists, Teachers, and Related Services): 
 

●​ Top: Employees must purchase and wear an AZACS uniform top (polo, dress shirt, 
bling/spirit shirt, or shrug) from the approved vendor. At least one AZACS logo 
top must be worn and visible in the workplace and during all school-sponsored 
events. While on campus, only jackets and sweaters from the AZACS vendor may 
be worn. No outside outerwear is permitted during work hours. On Fridays or 
during field trips, jeans, and AZACS spirit/bling shirts can be worn. 
 

●​ Bottoms (*): Employees must wear appropriate business casual dress pants, 
skirts, or long shorts. Skirts and shorts must be just above the knees or lower. 
Jeans in good condition with no holes or frays may be worn on Fridays.   
 

●​ Shoes: Employees are allowed to wear any color tennis shoes, boots, or flats. Flip 
Flops/Slides/open-toed sandals are not permitted.  

 
●​ Hats: Employees are permitted to wear only AZACS-branded hats when 

performing outside duties only (ex., Student drop off and pickup, recess, etc.) 
 

Dress Code Policy for Office Staff, Managers, Directors, and Administrators: 
 

●​ Top: Employees must purchase and wear an Arizona Autism Charter Schools top 
(polo, dress shirt, bling/spirit shirt, or shrug/sweater/jacket) from the approved 
vendor. At least one AZACS logo top must be worn and visible in the workplace 
and during all school-sponsored events. Only jackets and sweaters/shrugs from 

(*) Exception only permitted for pregnancy or recovering from recent childbirth, or other medical 
conditions permitted as accommodations under the Americans with Disabilities Act 



 

the approved vendor may be worn. No outside outerwear is allowed during work 
hours. On Fridays or during field trips, jeans and AZACS spirit/bling shirts may be 
worn.  
 

●​ Bottoms: Employees must wear appropriate business casual dress pants, skirts, 
or long shorts. Skirts and shorts must be just above the knees or lower. Jeans in 
good condition with no holes or frays may be worn on Fridays.  The executive 
team may wear formal business attire with an AZACS pin for special occasions, 
meetings, tours, and presentations.  
 

●​ Shoes: Employees may wear any color of tennis shoes, boots, or sandals. 
Flip-flops are not permitted. All shoes must have a heel strap in place to prevent 
the shoe from falling off (ex., Crocs with the strap in place at all times). 

 
Tattoo and Jewelry Policy  

AZACS recognizes that personal appearance is an important element of self-expression 
and strives not to control or dictate appropriate employee appearance, specifically 
concerning jewelry or tattoos worn as a matter of personal choice. 

In keeping with this approach, AZACS allows reasonable self-expression through personal 
appearance. Employees may wear jewelry or display tattoos at the workplace with 
limitations. Guidelines that management will consider to determine whether jewelry or 
tattoos may pose a conflict with the employee’s job or work environment may include: 

●​ Tattoos may not be visible above the neckline, neck, or face.  

●​ No offensive or harassing tattoos or jewelry may be visible to co-workers, 
students, parents, vendors, or others with whom AZACS conducts business based 
on racial, sexual, religious, ethnic, or other characteristics or attributes of a 
sensitive or legally protected nature, including offensive language, images, and 
symbols. 

If the AZACS Administration determines that an employee’s jewelry or tattoos may 
present such a conflict, the employee will be encouraged to identify appropriate options, 
including removing excess or offensive jewelry, covering tattoos, transferring to an 
alternative position, or other reasonable means to resolve the conflict. 

 



 

Business Casual  
 

What is Business Casual for Men? 

 

Shirt: Long-sleeve or short-sleeve button-down shirts in a variety of colors. Polos are 

permitted. No T-shirts. White is the most formal and may be considered business casual. 

Shirts should be wrinkle-free. 

Pants: Flat-front khakis or trousers in a material that won’t easily wrinkle (ex. No linen 

permitted). When it comes to pant length, they should reach the top of the shoe or just 

beyond it without bunching to prevent tripping. Pants should remain at the waist and 

must be secured to avoid indecent exposure. 

Shorts: They should fall just above the knee. 

Socks: May be fun or patterned, but not offensive. 

Shoes: Formal shoes, tennis shoes, loafers, or boots (no sandals with exposed toes or 

shoes without heel straps) 

 

What is Business Casual for Women? 

 

Shirt: Blouses, plain shirts, polos, cardigans, sweaters or turtlenecks. Sleeveless shirts 

are okay if they have a collar and are paired with a cardigan, blazer, or jacket. Tank or 

midriff tops and exposed undergarments are not permitted. 

Pants: Dress pants, khakis, cargo or cropped pants.  

Dresses Shorts and Skirts: Must fall just above the knee or longer.  

Hosiery and Socks: Hosiery or tights are permitted. Socks may be fun or patterned, but 

not offensive. 

Shoes: Close-toe flats, leather shoes or heels, sandals, sneakers, or casual boots. Flip 

flops, clogs, and all shoes without heel straps should not be worn. 
 


